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adwancing tachnalogy position her as
a key driver of Al agvancements
acrogs Experian,

“in five years, | hope I'm making

& pasitive impact advancing
technalogy, whethsr it's forging
paths for more women in STEM
leadership roles, creating new
towls, or bringing financial power
to all. Bolstering Experian’s
commitment to inclusion is critical
to our continued inmovation in the
workplace and our communities.”

JEANNETTE CHANTALAT
VP, Innovation and
Sustainability Accelarator |
Himberly-Clark

A comrercal
translarmta
thon keader,
Chantalat

i Gurently
responsible
far speeding
global growtn
through
mepalion and sustainabilily, bringng
SUperion golutions U0 Consaemens
through advaniaged tecnnologess
while caring for people and the
planct, She began her carcer at
Johrson & kohnsea, whene her
experlence spanned innowation,
marketing, research and devalop-
mienl and vanturg busingss
deselnpment for global brands,
ncluding Mewtrogena, Asseeno, and
Clean & Clear. Chantalat is also an
meantor who holds teo ssed
NS,

“Ins five years, | plan to celebrate
our hgh-perfarming, cross-
functional leams across the
company because our consumer
loved innavations are driving brand
andl Bursimess growth sustaimalbly,
This will be passilile by leading
inclusive, high-trust teams that
realize their full potential and
apply their collective ganius toward
soma of our biggast innovation
challenges. | will be fostering

and strengthening our innowation
culture to learn fast, scale big, and

drive growth.”

JENNIFER LUBRANI
CISNEROS
Communications Strategy
Director | AARP

Crsraros's
LrmwEvering
Cominitment
to inclusavity
positions her
a5 @ driving
fowroe byesha
initiatives
that fastar
emporesenren] and acoess, Thiough
sirategc partnenships, coamimsnity
outresch, and advocacy, ahe sctvely
works to dismanthe tarriers and o
enhan ce opporiunities for mdividuals
g diverse conmrmuanities. Having
presdously sanded as strategy director
of mufticultumal audiences at AARF,
Cismarcs balicves tue progress stems
Traarm eervaling @iy Wik, Bnsuring
theat all perspecties ans represented
In shaping aur cidlectve future.

“In five: years, [ aspire fo become an
execitive and serve on a corporate
board where [ can leverage my
exparience and leadership skills to
mentar and open doors for the next
generation of diverse leaders. By
fostering inclusivity at the highest
lewels of decislon-making, | wil
continue to create and bwlid & maore
equitable futuwre.”

ANAHITA CRAWFORD
Senior Director, Global Head
of DEI | Arm

CravwTard
ChAMons

a peaple-first
approach

o anhance
arganizalional
effectivenass
and
leadershap
devslaprnent, seamlessly algning
F| strategies wilh 1he leacirg,
technoiogy company’s owerarching
goals. She is cedicated 1o creating a
wirkplacng whise everyon feels
valued and errgavwensd i contribute
their best. With over 15 years af
experience in DEl, Crawford has
consistently developed impactiul

strategies. optimired processes, and
cultivarted an inclusve workplace
Culbure. Her extensive expeniences
apans enowned companss such as
Wik, Daimler, Laika, ard Under
Armour, and she has cansulted for a
dmzran range of induslries, incuding
CONSUMEr goocs, consiniction,
autamative, technology, media and
entartainment, finance, and anergdy.

A aim fo cordinue shaping business
strafegies that drive sustainable
growth and innovation. My focus
will be on leveraging technology to
croate impactiul solutions, aligning
organizational success with societal
prograss, and irspiring talent to be
future global leaders and catalysts
for transformative change within
their industries and communities.”

SABREEN DHILLON
VP, Sales Qperations | Toyota

Financial Services

Dhillgin
onerseeg
dealer
funding,
riglonal
BCOOUNIS,
fleet
ope@tions,
and shles
rairang funcliong. She alse lesds the
Kinto car-share program. Dhillon
joined Toyota in 2008 and has hald
heapciership rabzs in Lhe areas of
finanoe, arallics, Swatedy,
marketing. and waluntary protecton
praducts. She is an energetic
contributor W the Morth Armesican
Advigary Coumdil B Womean
Influencing and lmpecting Toyota
employee resource group, where she
presiousy hed the rodas of vice chair
and cochair,

“Tayota is successfuily employing
a multigronged aporoach fo
address the leadership gender gap.
The company achieves stronger
perfarmance thanks to its diverse
feam, which values a culture of
inclusion. We vnderstand it's not
sufficient to simply put women

in lmadership roles—we need to
ensure thay are prepared for
succass. We created sponsarship
programs, leadership development
programs, and an emplayas
resource group dedicated to

the growth, empowerment, and
engageament of women.”

PRAJU DOSHI
VP, Capital Markets | Mutual of

Omaha

Dashi bigan
ner caresr
maora than 20
YEArs ago,
rlilly

wOrking in
westmant
panking at
HSBC. Today,
She besds he capilal markels, rating
agencies, and invesior relations
strategy for Mutual of Omaha, whena
she also spearheaded the successiul
Tunding agresmen=-tacke nole
program and the surplus note
issuance after a 10-wear hiatus.
Doshi also serves on the boaed of
directars ol Chess in the Schools,

a nonprofit organizaton bringing
cheas education to kw-income youth
in New ork City.

“Mutual of Orraha (s deasply
committed to inclusivity, starting
with diverse representation among
leadership. Beyand mentoring
programs, employeas have a strong
woice through empioyee resource
groups. This is evidenced in how
the company has embraced hybrid
amd remrote working, creating an
environment where everyone can
bring thelr best to work.”

SIMONE DRAKES

Managing Director of Technical
Operations Safety | United
Airlines

A rative of
Barbados
and & highly
regarded
avianics
] EI'IEIFEE"I
Drakes isa
i dynanms
= i3 L kzader with
over 20 years of expenenca in the
aviation industry, Her exlensve
Backpround nclsdes spepmaeading
e 105 Federal Aviation Administra-
tion and globe civil aviation adminis-
triation Supphemental Type Desian
Cortifications—aponiwals of major
moditcations o aircraft—and
contributing to the design, manufac-
twring, and nstallaton of advenced
aionics Sestens on awer 11000

aircrafL Cirakas is facused on
enhancing Lhe salely managemeant
systerns within girline operations
while driving strategic intiatives 1o
improve safiety culture and risk
Mmartagsment.

“United Is dedicated to closing the
Hender izadership gap through a
shills-based approach fo carear
growvth and advancement. The
company's sirategdy is cenbered an
targeted programs that caliirale
shills development for maintenance
technicians, navigate carser
pathways for dispatchers, innovate
technological advancernents for
digital technology teams. and
aviate for pilots. This structured
framework ensures that individuals
have the right tools. training, and
support to excel fn their felds.”

TAMESHA DUNCAM
VP, Global Total Rewards |
Amgen

Duncan kesads
aleam on the
dewelng
Nt and
impemen
tation ol
compersation
and benefis
sobotions at
Aavegen o Stract and relain Lkt
Aciditionally, She davensees quality of

life, heatth and welfare benefits, and
equitable Ining weges for approsmatey
TR0 glebal erpployess, With ower

0 years of esperience, Duncan B pas-
sionate abaul dnersity, incusan, and
belonging at Amgen. Sh s ar advocat
Tor cvesaling! euilabie and peachologicaly
sale wirkplaces whers dvense perspes
theEs Are ualied anc every viice S heand.

“In five years, | envision returning
to my roots in finance. 've been
fartunate to have mentors amd
sponsors provide guidance and
advice, including the concept

that feedback Is & gift. As a
beneficlary of paying it forward, |
am committed ta helping advance
diverse amd next-generation talent
amd providing appartunity for

everyone o have & seal al the tadne.”
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COURTNEY DUPHORME
Senior Managing Director,
Complex Director | REC Wealth
Management

A 30-year
wleran
ol RBC,
Duphonme
sarwad
prexeoushy
a5 & weaith
. management
: S consultant
supporting financial advisors and
Ui Cligrls im the Tesas egion, She
has & passaon for helping financial
atvisors in all atages of their careers
and was instrumantal in creating new
oo lunities for nexl-gen inancial
adhvisors 10 conrdct, keam Trom one
another, and grow their prectices.
Duphome oversees 64 financial
atvisors and 118 employess across
Six pranches in Modh Texas,

“My appointment to this leadership
roie is just one example of how
RBC shows Its commitment fg
promating women in the financial
SErvices Industry and recognizing
those whe have risen o the
chalfemge, in this role, T can be an
even bgger advocate, especially for
vounger women starting out in the
industry, which is something I'm
really excited about”

LEl DURAN

VP, Strategy, Planning, and
Media | Lowe's

Al Lowee's,
Duran leads
a global team
ol strategic
and
analytical

i Eperts

:'- driving tirdand
._"u ard cuslomes
strategy forward and developing
breakthrough audience-first media
stralegies 10 accoherate growth, Her
Team woirks cross-funcliondlly 10
execite disruptive, omni-crannel
CUSiDMEr axperiences across mass
ard Largeted media to drive the
highiest ke of Drand engagament,
Duran hes mone than 20 years af
experiance &5 a marketing and
merchandising expert and praviously
bl roles al Kantar and Walmart

“Over the next five years, | expect
the rate of change within the
marketing landscape to accederate
in almast all aspects of the
ecosystem. This fruly exciles me!

| befieve my experience mow will
position me well to lead & team in
these new marketing-commerce
realities in five years,”

NICOLE DURHAM-MALLORY
VP, Sales Administration | Dinc
Brands Glohal

Durham-
Ballory is an
exceptional
leader with
over 22 yaars
of industry
EXpengnce,
Sne ras
played an
instrurmental rele in the success of
IHOPs restaurant portfolio and is
dedicaled to diversity, inclusion, smd
community service. Durham-Mallory's
commitment o supparting franchisees
and her prablem-sabdng abilitics
make har g vital member af the Dine
Brands teams.

“l appreciate that Dine Brands
activedy nurtures falent and
champions intermal growih. While
sama [team membars] have missad
out on promotions in the past, the
company is determined to empower
wovrten and other team members by
offering pathways to leadership roles,
tgniting a brighter future for us all”

KATHY-ANN EDWARDS
Trust Solutions Partner | PwC

Edwards has
over 30 years
of experience
@l P
delivering
addit,
accounting,
and advisory
SEErvipRs
across the insurance iIndustry
spectrum, including life, annuities,
proparty and casualty, hoalth, and
o [gage insurancs businessas, Sha
Is the lead engagerment pariner on
two large insurance companies in
the Midwest and is the keader of tha
regiondl Ingurance Trust Sobutions
Team. Edwasds is vice chair of the
board of directors of Mesamer
Catholic Schoals and has served as
a board member of America Soones
and U Linivarsily School of
Milwaukae and o the inance
committee of the Boys & Girls Cluos
of Ml bevawobons,

“My career aim i five years is to

leverage my knowledge to drive
PWl's stratedic Joals, menbor our

futwre leaders, and contribute
significently to the firm's growth
and suceess. in addition, | want te
remain committed o community
outreach amd philantheopy
aligned with the firm's values and
contribute foe sacial impact for
marginalized communities.”

TIFFANY EDWARDS
Senior Director, Strategic
Advisory and Enterprise
Solutions | Linkage, a SHRM
Company

Ecwards is a
e e
Dusiness
professonal
with more
Lhan 15
wears of
exparience in
ull Wfa-cycle
recruiting, business developmenl,
1alent acauisition, and global
sadership development. She focuses
on key Linkags accounts to help
nagrate the full suita of offerings
o their el Lalent managament
programs. Edwaids has deep
expertise across seweral of Linkage's
offenings. warking regularly to desgn
and structure effective solulons in
thie Benaid Gedd of competency
modeling, assessments, kadership
aevalopmant, talant selaction, and
;;l_'.at-chin_g

“in the next five years, [ &im to
establish mysell 85 an executive
leader designing and implementing
transformative programs that
empower emerging leaders
warldwide. Personally, | seek to
cuitivate a balanced fife, enrching
my shills and nurturing meaningful
reflationships while making a
significant impact in this fiald.”

MIESHA FOSTER
VP, Global Health and Soclal
Impact | Plizar

Passonate
about
SCVATCINg
halth equity,
Fosier isa
dynamic
keadear in
Plizars
gabal health
and aocial impact efforte. She leads
a tearn that adcresses patient
affordateity challenges, creates
asl-mile product BoCess Solons,
and drives community engagemant.



